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INSTRUCTIONS

What is a Work Sample Video and how do | complete it?

The work sample video is a non-technical presentation on a current research article of your
choice.
Select a topic relevant to I-O that you are interested in and find a recent research study that
addresses that topic.*
Prepare a presentation explaining the significance of the findings and how you would tackle

them as an I-O practitioner.
The idea is that we want you to translate the concepts and findings to a more general audience.

*NOTE: Be sure to focus on primarily workplace problems.

How to record your Work Sample Video:

You may use any electronic device that has a camera to record your video and the
video should be:

* The video should be 3-5 minutes in length. (longer videos will not be considered)
e One single take with no edits with presentation slides encouraged.

How to upload your Video Introduction:

Upload your video to YouTube.com.
Please be sure that your video privacy setting is unlisted.

Paste the video link in a Word or PDF document.
Upload the document in the application portal as a supporting document.

Please view the following approved journals to search for research articles :

Journal of Applied Psychology Consulting Psychology Journal
Psychology of Leaders & Leadership Society of Industrial Organizational (SIOP) Journal
Journal of Occupational Health The Academy of Management Journal

International Journal of Stress Management

For any questions: please reach out to us via email at orgscience@fiu.edu.


https://support.google.com/youtube/answer/57407?hl=en&co=GENIE.Platform%3DDesktop
https://support.google.com/youtube/answer/57407?hl=en&co=GENIE.Platform%3DDesktop
https://support.google.com/youtube/answer/157177?hl=en&co=GENIE.Platform%3DDesktop
https://urldefense.com/v3/__https:/www.apa.org/pubs/journals/apl?utm_campaign=apa_publishing&utm_medium=display_web&utm_source=businessdevelopment&utm_content=io-applied-psychology_journals_landingpage_io_2021&utm_term=text_middle_learnmore__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-zhUphJ8$
https://urldefense.com/v3/__https:/www.apa.org/pubs/journals/mgr?utm_campaign=apa_publishing&utm_medium=display_web&utm_source=businessdevelopment&utm_content=io-applied-psychology_journals_landingpage_io_2021&utm_term=text_middle_learnmore__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-U0WAh7c$
https://urldefense.com/v3/__https:/www.apa.org/pubs/journals/ocp?utm_campaign=apa_publishing&utm_medium=display_web&utm_source=businessdevelopment&utm_content=io-applied-psychology_journals_landingpage_io_2021&utm_term=text_middle_learnmore__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-Kpis4n8$
https://urldefense.com/v3/__https:/www.apa.org/pubs/journals/str?utm_campaign=apa_publishing&utm_medium=display_web&utm_source=businessdevelopment&utm_content=io-applied-psychology_journals_landingpage_io_2021&utm_term=text_middle_learnmore__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-DZJRM68$
https://urldefense.com/v3/__https:/www.apa.org/pubs/journals/cpb__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-PEK7qh8$
https://urldefense.com/v3/__https:/www.siop.org/Research-Publications/IOP-journal__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-jitvmj8$
https://urldefense.com/v3/__https:/aom.org/research/journals/journal__;!!FjuHKAHQs5udqho!LwtgJ8Aa9zlZHeu6yOzsX_XDmbaH6JjYsBTxDie5EPqxx7oO6nPWxVYLN_i9C7AeHM238FseU3xUQb6ikZY-WgXCgbY$

